1° AiBvég Luvedpio AikTuou Kévrpwv AidaokaAiag ko Madnong
AAegavopouTToAn, 6-7 louAiou 2023

https://cticonference.org/

“Best of”’ = ETIAeKTIKN KaI oXOoAIaouEVN avapeTadoon

‘Exouv auta Ta oUVEDPIO EVOIAPEPOV VIO EVOV TTAVETTIOTNHIAKO O10A0KOVT(;
‘Evav mravemotnuiokoé didaokovra oto EMIT;

Mapiva Mavradidou, K.a.
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Mio oXeTIKO HIKPR OMGOQ...

EkTpoowTIOI
EAANVIKWV
KEAIMA &
TTPOOKEKANUEVOI
amo EvpwTraika
KEAIMA
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2TOXOI TTapouciaong

 KataAuTNnC YO JIKPO-EVEPYEIEC
* TTAPAOEIYUATA UIKPO-EVEPYEING: avalnTnon evog apBpou, xadleua ot
uia 10T00€AidA, UI0BETNON EVOC EPYAAEioU

* AleUpuvan KUKAOU O1000KOVTWY un ueAwv KEAIMA
* KUKAOC 010a0KOVTWY «TIEPi 10 KEAIMAY

* 'EuTIVEUON VIO UI0BETNON TTPOKTIKWY APIOTEIOC
* TTOPOUTIAON = TTAPAdEIYUA ETTIAOYNC/KpITNS/amdaTagng
* 2TTOPOC VIO ETMIAOYEC OTPATNYIKNC

* O€ TTOlO KaTnyopia Woééocpalpo), g€ 1010 €miTredo (Bivreotraiyvidia)
oTtoyxeuouv 1a KEAIMA;



[lepiexOEVa TTAPOUTIOONG

1. 'ETOIMEC POPUEC ACIOAOYNONC

2. [poo@opd KEAIMA (etriAoyn)

3. AmroatoA) KEAIMA & trpokAnoeic (etmiAoyn)
4. T1 BEAouv o1 DI0ACKOVTEC — TIWC TTPOCEYYiCovTal;
5. TeXvOAOYIKOI TTOpPO!

6. AvBpwTrivol TTopol

/. Tautotnta KEAIMA




KpiTnpla €TTIAEKTIKAG OVAUETOOOONC TTEPIEXOUEVOU

XpNoIHo, 1davikd
AUECT XPNOIPOTTIOINDIMO

*“Ensure that 1000 people take one step, rather than a few people taking 1000 steps”, Terry
Maguire, We are smarter and stronger when we work together, [pookekAnuévn OuiAia 2.2

* «Kar karn mpaaoivox», Karepiva Kedpaka, Huepida yia tnv 1dpuon pageiwv Aidagkaiog
ka1 Mabnang 20/11/2020 (?) kar ou{Atnon o€ dIAAEIuUa



https://www.youtube.com/watch?v=gs2djBoSO2Y
https://www.youtube.com/watch?v=gs2djBoSO2Y

1. 'ETOIMEC POPUEC AICIOAOYNONC

XM @o6pua diapaduiopévne agioAdynong | pPOUNTTPiKa
(assessment rubric) yia opadikeg apouaiaceic (1/3)
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Table 1: Rating scale of assessment rubric for group presentation

Meprypagég diafaduiong
(eTTOMEVES 2 DIOPAVEIEG)

E. Penderi: Assessment for learning in HEIls: Using group work and rubrics to promote
students’ skills with self and peer evaluation processes



Ooppa diafadbuiouEvng acioAdynong N poupTrpika (assessment
rubric) yia opadikéc Trapouaidoeic (2/3), Penderi (2023)

‘ritical Achievement levels and detailed description of each level criteria
omponents of Needs improvement Competent Exemplary
erformance
The development of the text  |All aspects of the topic are
claborates on the topic, but covered 1n a creative way.
Kev dimensions were missing. [sometimes connection 1s [There 15 an abundance of
The discussion 1s superficial  fmissing and/or there 1s no freferences relevant to the basic
Content and based only on resources  [proper documentation and questions. Resources bevond
[provided in the teaching sufficient use of external he primary material were
material resources sed. Discussion of the
naterial goes beyond the
rivial

Proper scientific style but key |Appropriate style and

Style 1s simplistic. Lack of : : S ..
- P terms that link to the subject  |scientific way of writing.

appropriate terminology.

Language and - . matter are missing. Minimal  [Appropriate terminology 1s
9 Syntactic/grammatical o = . , =
technical issues | °. = L syntactical/grammatical or provided. Correct use of
mistakes and errors in citing - - . bl '
- . bibliographic errors language and bibliographic
[bibliographic sources :
= felerences
Presentation 1s distributed All team members appear to  [The presentation is divided
among students but without  [participate equally in the evenly among the team
Collaboration  |appropriate continuity and presentation. But there 1s no  members. Each section builds

coherence. Presentation time 1s [good coherence and natural ~ fon the previous one with
mot properly allocated continuity smooth transitions




Ooppa diafadbuiouEvng acioAdynong N poupTrpika (assessment

rubric) yia opadikég Trapouaiaoeic (3/3), Penderi (2023)

Organization

I'he presentation 1s disjointed.
lacks logical structure and is
difficult to understand. Much
text 15 used without being
properly processed

The presentation follows a
logical sequence. from the
simplest to the most complex
ideas  Information is properly
processed to promote
understanding

[he presentation has proper
introduction, main body and
conclusions. Information 1s
presented in a logical
sequence. Time 1s properly
utilized. The information is so
well organised that keep
audience engaged and
complement the oral
resentation.

Learning

The presentation does not
support learning or fails to
engage the audience. Visual
aids are rrelevant, difficult to
understand, or poorly designed
and may distract the focus of
audience

Most visuals are clear and/or
relevant. They enhance interest
in the subject and help
audience track information
presented

Audience interest and
understanding are enhanced
through the use of clear.
relevant and well-designed
aids (use of tables, diagrams.,
maps. videos, etc). Creative

e tfort 1s evident in making the
resentation more captivating.

Delivery

Presenters fail to speak clearly:
they mayv speak too fast or too
slow. Mistakes m vocabulary
and grammar. High level of
anxiety and poor
communication skills

Some tone and pace variations
are used to facilitate the
delivery. Average vocabulary.
grammar and communication
skills. Presenters maintains eye
contact some of the time.
Posture and gestures display a
moderate level of confidence.
More preparation is needed
or/and some members seemed

more prepared

Presenters are all fluent and
articulate. Appropriate
variation of tone or pace 1s
used to help the delivery. They
maintain proper eve contact
with audience. Posture and
bestures show a good level of
confidence and enthusiasm.
Preparation 1s strongly
evidenced.




Pouputrpika: QuEca xpnoiuotroinoiyo & MIKpO
(TroAU)epyaAegio agioAoynong

* BAETTE KOl EpyaAeloBnkn Tou MNaveatnuiakou

* https://ltcnetwork.net/index.php/el/edu-tech-menu-gr/toolkit-
university

» Evotnra 3, AgloAoynan Madnong... 2eA. 51, Tivakag 3.
ﬂapaGalypa POUNTTPIKOG a{onynong ypamng
Epyaciag: emAoyn apbpwv

 Kpimpia agloAdynong: 1) O¢ua peuvac, EpWTNOEIC Kal
ouvagela, 2) Avagopeg, 3) Zxohlaaoi, 4) 20voean Je TNV
Tpden, 5) ZuppAaoEIC



Pouptrpikeg & agioAoynon: utrootnpi¢n d10a0KOVTWY

* 2UNAOYI) OTTO POUNTIPIKEC O€ DIOPOPETIKA BepaTika TTedia
* ['10 vO KOVOUE TN YETAROON aTTO KPITAPIO € O10B0BUITEIC

KPITHPIO MAX BaBuocg
TApnon xpovodlaypAauuaTog 10%
AoyIkn} dourn Trapouaiaong 15%
2 UVETTEIQ OTIC TTPOOIAYPAPEC TTAPOUCIiaonS 15%

EutrepioTatwuévn TTapouaioon
TTEPIOTATIKOU

KaTtavonon Twv QaIvOUEVWY JETAPOPAC 20%
TeEKMNPIWPEVN XPNON TTAPAMETPWYV 20%
2UvVoAo

20%
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2. [Mpoapopd KEAIMA

E Tipymopouv va poo@épouv Ta KEAIMA;

* Me 10 AOyIa 01000KOVTA O€ EAANVIKO TTAVETTIOTAUIO:

* 10 UTTOOOUN BETHIKNA TTOU KOBIOTA Tr) OOUAEIN JOU KOMMATI
EVOC OIOAOYOU TTEPICCOTEPWV AVOPWTTWYV, OIOTI KAvw AGON,
OTaV £XW Katrolov OiTTAa Ba pou 10 TOVIOEL.

(2XOAI10: TO OXOAI0 WC dWPO)

B. Kovidapn: To tpImAd aTtoixnua Twv KeAiMa: aAhayn kouAtoupag, eioaywyr aAAayng,
atmokwdIKoTroinan avlpwtroyewypagioc. AtroteAéouara avaAuang ETTIHOPQWTIKWY
AvayKWYV YEOW TToI10TIKAS PuEBodoAoyiag 12




KEAIMA & Koivotntec Mabnong

» Arravtnon o1daokovra ato Al otnv epwtnon: «Kara
O10pkela Tou KukAou MABnong 11 oag TTPoKAAEDE TO
UEYOAUTEPO EVOIAPEPOV;»

* [1600 EAKUOGTIKO HEPOG TOU EPYOU TOUC BEwpPOUV Ol
TTOVETTIOTNMIOKOI OaoKaAol T O100TKaAia

K. Kedpaka, X. KaAtaidnc: Kukhol MaBnone Mavemotnuiaknc Maidaywyiknic oto A.M1.0.
Mia TTpwTn atoTiynon
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3. AtoaToAn KEAIMA

XE AtmooTtoAn Twv KEAIMA & mrpokAnoeig

* Ta KEAIMA amogkotrouv aTn BaAleon Kal avapaduion Twy
|.|0(9r|o IOKWV G1TOT£)\£O' MGTU)V onAadn Twv g (WOEWV, TWV IKAVOTATWY Kal Twv
6a§|0Tnva) TWV ATTOPOITWY AVWTATNC EKTTAIOEUONC

* Tpeic amd 10 TPOKANTEIC
* EANITTC £TIOTNUOVIKN BepeAiwan
* AlOQOpPEC avAUET T OTIC DIOPOPETIKEC ETTIATAMEC

 Aguppetpia ato utropadpo ekaldeuovTwY KEAIMA — ekTaideuopEvwy
01000KOVTWV ‘

* [16pol: 1dpupa & xopnyieg
* 2¥0MI0: ouvépyelec ue KEAIBIM (agioAdynan)

A. Dimitropoulos: Developing Teaching and Learning Centers in Greek Universities:
Challenges and Strategies Ahead »



4a. Ti BEAouv 01 DIDATKOVTEC;

X Ti Aéve o1 O10ACKOVTEC OTI XPEIA(OVTAI; Oa £160KOUOTOV;

* EVOI0QEPOV VIa BEPATA ETTINOPPWAONG:

* KIvNTPOOOTNGN QOITNTWV KAl KIVATOTTOINGN TOU
EVOIAPEPOVTOC TOUC 3.24/5

* 2UYYPOOPN HOONOIOKWY OTTOTEAEOHATWY 2.42/5

(2XOAI0: TTOIOTIKA £€pEUVA AVEDEICE DIOPOPEC UETACU TWV BEUATIKWV
Tediwy, avapopd atn diagaveia 12)

Z. Gavriilidou, A. Kavasakalis, T. Karalis, K. Kedraka, A. Markos, L. Mitits, K. Petrogiannis,
G. Stamelos, Academic staff development needs assessment at Greek Universities
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4. Mwc mpooeyyidovtal o1 OI0ATKOVTEC;

X Av 0gv €£1I00KOUOTOUV 01 O10A0KOVTEC TTWC Ba

TTPOCEYYIOTOUV;
’ prT[IK% TTapouciaan HOBNaIoKWY ATToTEAETUATWY (TTapadEiypaTa
est o

* [Nolo eival kaAodlaTuTTwpevo; aTi gival kKaAodIaTUTIWHEVO; 1ol Ogv gival
TTETUXNMEVO; [1aTi OEV Eival TTETUXNMEVO;

* [apadeiyparta 01000 IKWY EKOOXWVY OIATUTTWHEVWY HOBNTIOKWY
amoreAeauaTwy (before — after)

* «|dlaiTEPOY CUYYPAPNC HOBNTIAKWY ATTOTEAETUATWY

* Eukaipieg: aAAayn TTpoypAauuaTog GTroudwy — agloAoynan
KOIVOUPIOU TTPOYPAUUATOC OTTOUdWY

S. Papaefthymiou, K. Adam, D. Damigos, & M. Menegaki. Adaptation of modern
educational approaches towards the achievement of Sustainable Development Goals in
the School of Mining and Metallurgical Engineering of National Technical University of
Athens 16



5. TexvOAOYIKOI TTOPO!

X

HAEKTPOVIKO HEGQ TTOU XPNOIHOTTOIOUV OIOAOKOVTEG
moAuTtexveiou atn 01000 KaAia

ANAOOELS MMoté Zmavwe Mep, gopic  Xoyva 11 Xoyva
1 Awogpaveteg 13.2 1.9 6.4 15.7 62.8
2 IotoceAides 17.8 14.8 29.8 20.8 16.7
3 E&ewd./ Emot. Aoyiouko 15.4 19.3 18.1 16.5 30.7
4 HA. aoxnoelc oe mhatopuo  32.6 199 18.3 11.3 17.9
5 Bivteo 31.6 21.8 22.1 [1.3 [3.1
6 HAeKTpOVIKO TToyviot 79.6 13.7 4.5 1.7 0.5
7 AlLO 71.5 7.9 7 4.1 9.6

E. Kpaoadakn, AmoteAéauara €peuvag yia 1n AidaokaAia kar Madnon o EAANVIKO
[ToAuTteyvEio
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X Kai 11 dev uTrapYEl...

‘ TexvoAoylka epyaleia

Texvoloyia

Ewovikn aiBovoa Sibaokaliag

(2

Wnoiaka epyaleia yia pabnon

Epyaldeia pabnotakol oxediaouol &
ouyypadnc bndlakol neplexopévou

... Avaduopeveg Texvoloyleg

Epyaoieg

* Inuelo ouvavtnong Tagng

* Awaxeilpion taéng

* KatdBeon epyaciwv/mapoyr avatpododotnong
* Acuyxpovn Zuvepyaoia/Emikowwvia

* EpyaAeia ou untootnpilouvv TV ékdpacn Oewv,
QITOYPEWV KoL EUVOOUV TOV TIELPAUATIONO, TN Slepevvnan,
v aAnAenidpacn kat cuvepyacia

onwc Web 2 epyaleia evwoloAoyLkol XAPTEC, XPOVOYPAUHES, =

ouvvedole€a, KOUKG, koul, Social media :‘_:‘.».:.“fJ_ S
OTWC TTPOCOUOLWOELG, TIOAUHEGLKO TIEPLEXOUEVO - BivTeo, %ﬂ%‘?y
PndrLaka amobeTrpLa AVOLKTWY EKTTALOEUTIKWY TTOPWV |, 0%
*  IXeSLOOUOC TEXVOAOYLKA EUMAOUTIOUEVWY HaBnpdTwy

*  Awpolpacpog & afloAdynaon pabnolakwy oxedLaopwy

Ewovikrp  Mpaypotikéotnta  (VR) kot Emauvénuévn
Mpaypatikotnta  (AR),  Mawvidomoinon,  MaBnotakn

AvaAuTikn,, AtadikTuo Twv paypdtwy, Texvnth vonpoouvn -
E€atopkevpevn pabnon & ChatGPT

K. MatavikoAdou, TexvohoyikE 0eciotnTec Kal ['vwan aTo [MAaigio Tn¢ MavetmaTnuIakng
[MaidaywyIkn¢ (Trapouaiaan aTo aTpoyyuAd Tpatédl 2.1)

18



6. AvBpwTrivol TTOpOl

XME AvBpwrrivol ropol: OpoTiun rapatipnon (peer observation)
— «KPITIKOI QIAOI»
* 270 [MavemaTuio Tou Oolo, Noppnyia*

» Kai aT1o [Navemiatnuio Autikng Makedoviac atnv Kaatopiq,
€I0IKQ VIO BEpaTa oupTrePIAnWNC (TTAPOUCIACEIC OTO
OTPOYYUAO TpaTe(] 2.2

(ZXOAI0: oI TTapATNPENOEIC KaTaypagovTal g€ €10IKI GOPUA TTOU
avapEpOnke w¢ template N «kA€ida TTapat)pnaone» — T wpdia
Va €iXaue Yia guAhoyn aTro TETOIEC POPUEC!)

* A. Mavroudi, Faculty development revisited: experiences and issues in a Norwegian
perspective



XME Aait potip ouvedpiou o1 avBpwTrivol Tropol; OpoTIUN TTapaTneEnon
(peer observation) — opoTIMN KPiON (peer review)

* OpoTipn maparipnon/kpitikoi @ilor (avageperal amo Avva Maupouon,
Karepiva Kedpaka, OuiAntéc amod lMavematiuio Autikng Makedoviag aTo
OTPOYYUAO TpaTTéC) 2.2)

* OpoTiun kpion ekmaideuTikoU UAIKOU™ (EpWTNOEIS TTOAATTANG
EMAOYNG) HE XPNON POPUAG (I01a 10€Al e KPIaN ApBPWY TTPOG
onuoaieuan) kai kpitpia: utrown@ia yia diaxuan oTn diebvi
KOIVOTNTO, OUVNTIKA XPNOIUN OTO OIKEIO IdPUMA, UTTOWN@IA VIa
avaBswpnan, XaunAng TPoTepaIOTNTAC VIO avaBewpnarn, EVTIOTTIOTNKE

TTPOPANa

* M. Pantazidou, S. Kontoe, O. Mavrouli, C. Thomas, I. Zevgolis, T. Karalis, Pedagogical
Content Knowledge and Diagnostic Questions: The Case of Geotechnical Engineering

20



7. Tautétnta KEAIMA
XE TMoikihopopoia KEAIMA — Baoika cuoTtatika KEAIMA U of X7

* TautotnTa kai TpoowTikotnTa KEAIMA EMIT (avTiypaon
Ao ONUEIWOEIC JOU)
 Quoloyévela Bepatikwy TTEdiWV (KOIVOTNTEC TUYKPOTOUVTAI KAl
guvTNEOUVTAI YUPW QTTO BEUATIKA TTEDIA)
* Evwvoupue duvAEIC e OUOEION 1I0PUHATA - OXOAEC
 Eupeia avTImTpoowTTeuon

* ‘Exoupe Bpel 0Aoug Toug auvadEAgouc ato EMIT rou eixav
6pa0mp|omTag otnv ektraideuan mpiv otnBei 1o KEAIMA

M. Joao Costa, What are the transformational ingredients of faculty development
approaches? [MpookekAnuévn OuiAia 1.2 »



LUHUTTEPOCUOATIKO OXOAIC

* Y100£TNON TTPOKTIKNC Kpiong, amoaTtagng, emAoyng (XM)

* Av gival va d1apaaete Eva BIBAIO yia TTAVETTIOTNIOKN 0I0ACTKAAIA KOl
Kaveva ahho: Ambrose et al. 2010

» Ece10ikeuan KEAIMA: ouvedpia PonBouv va paboupe Tolog ival
KOAOC ae 11 (X)
* QEpara ﬂp,écg%aong: Mavemioatiuio Ocagoaliag (M. Nikohapailn, M.
Mamadageipn

 Avayvwpian I01QITEPWV XOPOKTNPIOTIKWY O1000KOVTWY O€
mravemmoTiuia (E)

* Ox1 poévo adult learners aAAa kai expert learners (BiAIoypagia yia d1aQopES
experts — novices)

Ambrose, S.A., M.W. Bridges, M. DiPietro, M.C. Lovett and M.K. Norman (2010). How learning works: 7

researched-based principles for smart teaching, Jossey-Bass, San Francisco, CA.
22



2Uvoeool & Ava@popEg

* 2UVOEONOC 2uvedpiou (TTPOYpapua, TTPAKTIKA): hitps://ctlconference.org/
* 20vOeapol BivieookotnuEVwY oAy 6/7 AiBouoa 1 & 2, 7/7 AiBouoa 1 & 2

* 2UvOeauo¢ EpyaAeioBnkne Mavemmatnuiakou:
nttps://ltcnetwork.net/index.php/el/edu-tech-menu-gr/toolkit-university

 Kedpdka, K. & X. KaAtaidng, (2023). KukAor MaBnong MNavetmotnuiokng
Taidaywyiknc ato A.M.0. Mia pwrn armoripnaon, ...

 Kovidapn, B. (2023). To tpITAd aToixnua Twv KeAiMa: aAlayr kouAtoupalg,
glgaywyn alaync, amokwdikotoinan avBpwtoyewypagiac. AtroteAéapara
avaAuong ETTINOPPWTIKWY AVAYKWY JETW TTOI0TIKAC YeBodoAoyiag, ...

« Kpaoaddkn, E. (2023). AoteAéopata €psuvag yia Tn AidackaAia kair MaBnon o¢
EANVIKO lMoAuTeyveio, ...

23


https://www.youtube.com/watch?v=6zkVmy4zFYk
https://www.youtube.com/watch?v=SJ1QrzNzR0Q
https://www.youtube.com/watch?v=O3HoxHPz7CY
https://www.youtube.com/watch?v=bU6GyauZGd4

Ava@opeg (ouvexela)
« Dimitropoulos, A. (2023). Developing Teaching and Learning Centers in Greek Universities: Challenges and
Strategies Ahead, ...

 Gavriilidou, Z., A. Kavasakalis, T. Karalis, K. Kedraka, A. Markos, L. Mitits, K. Petrogiannis, & G. Stamelos
(2023). Academic staff development needs assessment at Greek Universities, ...

» Mavroudi, A. (2023). Faculty development revisited: experiences and issues in a Norwegian perspective, ...

 Pantazidou, M., S. Kontoe, O. Mavrouli, C. Thomas, I. Zevgolis & T. Karalis (2023). Pedagogical Content
Knowledge and Diagnostic Questions: The Case of Geotechnical Engineering, ...

* Papaefthymiou, S., K. Adam, D. Damigos, & M. Menegaki (2023). Adaptation of modern educational
approaches towards the achievement of Sustainable Development Goals in the School of Mining and
Metallurgical Engineering of National Technical University of Athens

 Penderi, E. (2023). Assessment for learning in HEls: Using group work and rubrics to promote
students’ skills with self and peer evaluation processes, ...

* ... Proceedings of the 15t Int. Conf. of the Network of Learning and Teaching Centers in Greece, Transforming
Higher Education Teaching Practice, July 6-7, Alexandroupolis, Greece
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